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«ñ½‹, 1947-Ý‹ Ý‡´ ªî£NŸîèó£Áèœ ê†ìˆF¡ 
10(2A) HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì               
ï£OL¼‰¶ Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á
«êô‹ ªî£Nô£÷˜ cFñ¡ø‹ «è†´‚ ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹Þ¬íŠ¹

«è£K‚¬è â‡ 1«è£K‚¬è â‡ 1

ñ£õ†ì ÝM¡ å¡PòƒèO™ Þò‚°ðõ˜ (Operator) 
ðîM‚° âô‚†KSò¡ ðîM‚° Þ¬íò£ù Ü®Šð¬ì áFò‹ 
Ï.4000-100-6000 Üóê£¬íŠð® ÜÂñF‚èŠðì «õ‡´‹ 
â¡ø ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£òñ£ù¶î£ù£? Ý‹ 
âQ™, àKò àˆîó¾ HøŠH‚è¾‹.

«è£K‚¬è â‡ 4«è£K‚¬è â‡ 4

ß«ó£´ ÝM¡ å¡PòˆF™ ðE¹K‰¶õ¼‹ 
ðEò£÷˜èÀ‚° 1999 ºî™ 2000‹ õ¬óJô£ù è£ôˆFŸ° 
bð£õO è¼¬íˆ ªî£¬è Ï.3500/- õöƒA H¡ù˜ 
Üî¬ù H®ˆî‹ ªêŒ¶ õ¼õ¬î GÁˆFì «õ‡´ªñ¡ø 
ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£òñ£ù¶î£ù£? Ý‹ âQ™, 
àKò àˆîó¾ HøŠH‚è¾‹.

«è£K‚¬è â‡ 8«è£K‚¬è â‡ 8

ªì‚mSò¡ ðîM‚° ºî™G¬ô ðîM àò˜¾ Þ™ô£î 
è£óíˆî£™ 28-03-2013 ºî™ Üº™ð´ˆFòð® «î˜¾ 
G¬ô îóáFò‹ Ï.4200/-âù¾‹, CøŠ¹ G¬ô îóáFò‹ 
Ï.4400/- âù¾‹ áFò G˜íò‹ ªêŒòŠðì«õ‡´ªñ¡ø 
ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£òñ£ù¶î£ù£? Ý‹ âQ™, 
àKò àˆîó¾èœ HøŠH‚è¾‹.

 ²m™ ð£hõ£™,  ²m™ ð£hõ£™,  
 Üó² ºî¡¬ñ„ ªêòô£÷ .̃

ðœO‚ è™Mˆ ¶¬ø

ðœO‚ è™M & ÝCKò˜ «î˜¾ õ£Kòˆî£™ «ïó® Gòñù‹ 
Íô‹ GóŠðŠð´‹ õ†ì£ó‚ è™M Ü½õô˜ ðEJìˆFŸ° 
«ð£†®ˆ «î˜¾‚ªèù ¹Fò ð£ìˆF†ì‹ G˜íò‹ ªêŒî™ - 
Ý¬í - ªõOJìŠð´Aø¶.

F¼ˆî ÜPM‚¬è

[Üó² è®î‹ â‡ 12480/ªî£.è.1(1)/2019-1, ðœO‚ è™Mˆ ¶¬ø, 
24 «ñ 2019.]

îI›ï£´ ÜóCî›îI›ï£´ ÜóCî› ªõOf´ â‡ 11, ï£œ 13-3-2019, 
ð£è‹ II—HK¾ 2-™ ð‚è â‡ 309-312, ÜPM‚¬è â‡ 
II-2/SE/223/2019, Üóê£¬í (G¬ô) â‡ 33, ðœO‚ è™M 
(ªî£.è.1(1)ˆ ¶¬ø, ï£œ 19 HŠóõK 2019, ñ£C 7, M÷‹H, 
F¼õœÀõ˜ Ý‡´-2050-‚° W›‚è‡ìõ£Á F¼ˆî‹ 
ªõOJìŠð´Aø¶.

F¼ˆî‹F¼ˆî‹

Üóê£¬í (G¬ô) â‡ 33, ðœO‚ è™M 
(ªî£.è.1(1)ˆ ¶¬ø, ï£œ 19-2-2019-¡ Þ¬íŠH™ ð‚è 
â‡ 310-™ Hó²ó‹ ªêŒòŠð†ì ÜPM‚¬èJ¡ î¬ôŠH™ 
"Syllabus for Block Development offi  cer's Examination" 
â¡P¼Šð¬î "Syllabus for Block Educational Offi  cers' 
Examination" âù F¼ˆF õ£C‚è¾‹.

 ð. «êè˜,  ð. «êè˜,  
 Üó² ¶¬í„ ªêòô£÷ .̃

LATE NOTIFICATIONS:

NOTIFICATIONS BY GOVERNMENT
________

LABOUR AND EMPLOYMENT DEPARTMENT

Permitting all Shops and Establishments to keep 
Open for 24x7 all days of the year initially for a 
period of three years under the Tamil Nadu Shops and 
Establishments Act.

[G.O. Ms. No. 60, Labour and Employment (K2), 28th May 2019, 
¬õè£C 14, Mè£K, F¼õœÀõ˜ Ý‡´-2050.]

No.II(2)/LE/428/2019.—In exercise of’the powers conferred 
by Section 6 of the Tamil Nadu Shops and Establishments 
Act, 1947 (Tamil Nadu Act XXXVI of 1947) the Governor of  
Tamil Nadu, in public interest, hereby exempts all Shops 
and Establishments  employing 10 or more persons, 
from the provisions of sub-section (1) of  Section 7 and 
sub-section (1) of Section 13 of the said Act and permits 
to keep  open for 24x7 on all days of the year, for 
a period of three years with eff ect from  the date of 
publication of this notifi cation, unless it is revoked, subject 
to the  following conditions, namely:- 

(1) Every employee shall be given one day holiday in 
a week on rotation basis,  and the details of every 
employee shall be provided in ‘Form-S’ added to  the 
Tamil Nadu Shops and Establishments Rules, 1948 and 
shall be  exhibited by the employer in a conspicuous 
place in the establishments. 

(2)  Every employer shall exhibit details of the employees 
who are on  holiday/leave, on daily basis, in a 
conspicuous place in the establishments. 

(3)  The wages including overtime wages of the employees 
shall be credited to  their savings bank account. 

(4)  An employer shall not require or allow any person 
employed to work therein  for more than eight hours 
in any day and forty eight hours in any week and  
the period of work including over time shall not exceed 
ten and a half hours  in any day and fi fty-seven hours 
in a week. 

(5)  If employees are found working on any holiday or after 
normal duty hours  without proper indent of overtime, 
penal action will be initiated against the  employer/
manager as laid down in the Tamil Nadu Shops and  
Establishments Act, 1947 (Tamil Nadu Act XXXVI of 
1947) and the  Tamil Nadu Shops and Establishments 
Rules, 1948. 

(6)  Woman employee shall not be required to work beyond 
8.00 p.m. on any day in normal circumstances. Provided 
that the. employer after obtaining written consent of 
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a woman employee shall allow her to work between  
8.00 pm and 6.00 am subject to providing adequate 
protection of her  dignity, honour and safety. 

(7) Transport arrangements shall be provided to the 
woman employee who  works in shifts. A notice to 
this eff ect shall be exhibited at the main entrance  of 
the establishment indicating the availability of transport. 

(8)  The employees shall be provided with restroom, 
wash room, safety lockers  and other basic amenities. 

(9)  Every employer employing woman employee shall 
constitute Internal  Complaints Committee against 
sexual harassment of women under the  Sexual 
Harassment of Women at Workplace (Prevention, 
Prohibition and  Redressal) Act, 2013 (Central Act 
14 of 2013) and the said Committee  shall be operative.

(10) The above said terms and conditions shall be treated 
and implemented in  addition to those provisions 
specifi ed in the Tamil Nadu Shops and  Establishments 
Act, 1947 (Tamil Nadu Act XXXVI of 1947) 
and  the Tamil Nadu Shops and Establishments Rules, 
1948. 

(11) In the case of violation of any statutory provision or 
any of the above  terms and conditions noticed by 
the inspector or otherwise, necessary  penal action 
will be initiated against the employer/Manager as laid 
down in the Tamil Nadu Shops and Establishments 
Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the 
Tamil Nadu Shops and Establishments  Rules, 1948.

 SUNIL PALIWAL,  
 Principal Secretary to Government.
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